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June 18, 2007

BY TIFIED MAlL AND FA IMILE

Mr. Travor Fetter

Tenet Health CGare Carporation
13737 Noel Road

Suite 100

Dallas, TX 75240

Dear Trevor,

| want to surnmarize our view of our relationship at this particular goint in time.
First, as we havé repeatedly said and demonstrated, SEU has an inferest inand @
commitment 1O assisting Tenet in its recovery plans, as well &8 engaging in a lpng term
strategic ralationship with the company over time. Both 1199 New York United Health
Care East raprasenting dozens of New Yark Hospitals and Urited Health Care West
have daep experienoe in working with employers to aceomplish turn around and
stabilization: UHW with Kaiser, and CHW, and 1198 New York with the New York

League of Hospltals.

Wa stand prepared to bring all the considerable resources of our institution 10
the task of ameliorating Tenet. Woe look forward to working with you o address jssUesS
of patient volumes, capital improvements, stal] satlsfaction and development as wall as
overall quality measures in Tenet hospitals,

Some of our commitments 10 you to date are reviewed in Attachment A,

Most important, last summer in July and again in New York in August, at the
outset of our negotiations, you identified as a key elament in Tenet's turn around plan,
avoiding an obligation to provide & defined benefit pension plan of retires health planin
our California bargatning unils. Based upon youl request, we agreed to torego those
demands in California bargaining. We also agreed o a Board of Inquiry Proceeding for
any reopenet disputes, giving up our right to strike for both the current SUCCessor
agreement arid any fulure recpanel,

There wera some difficulties gompleting the California local negotiations, but
those have been mainly resctved, with Tenet securing 2 7 year term of labor peace and
2n economic package that dees nat include pension and retires heelth improvements.
We healieve that one mors bargaining session will resolya all California issues.

Today, however, you intormed us thal you were recansidering the negotiated
agreements between US including the election procadure agraetnent covering 23
haspitals. (See attachment B tor copy of this Agreement). |am astonished and
amazed to discover that you would be prapared and to walk away from an agreement
that meets your defined ohiectives.

It i¢ incomprehensible to us that Tenat would prefer a season of conflict with the
Service Employaes Union rather than the collaboration that wa have discussed snd
sland ready to implemeni on behaif of the Tenst organization and fts employees. it
seems irresponsibla for Tenel Health, given ils {ingncial ditticulties, to ravoke
agreements that are the result of almast a yaar of pargaining.
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You have asksd and we have oltered to extend our current Peaca Accord until July 15th. This
offor. however, is condioned on our pegotiators retyming to the National Table (as oppused to Californla
or Flarida tables) and eoncluding our Natianal Digcusslons. We will make ourselves avallable tor the
remaining 1wo weeks of June as well g5 the weeks leading up to July 18" In order to atcornplish tis.

Wa think that il we work diligently, we shauld be able to resolve these remaining pational 185UES.

Wa are hoping that you will accep! thig offer of the exlansion conditioried on renewed
negotistions at the Nzlional Level and that we will ba able to successiully conclude negotialions as &
nrelude to othsr Joint activities ha will ba beneficial ta your organization and ours.

You have raised your jrritation with implementation of our orgenizing progremm in St. Louis. We
heard your concems and mssignad senior s1aff 10 wark with you. Wa are sorry for any misunderstanding,
but it does not seam thal this shauld stand between poopla who are preparad (Q work [or a very long tarm

iar the well being of Tenel.

We look forward to your response and to a productive relationship, characiatized by work on
mutugd imerests stabllizing Tepat volumes and ingame as well as achisving fong term |abor peace.

We have already achieved much: (1) A seven year pgreament with commitments o labor peacs
and aconamic predictabifity: (2) An organized spproach o praviding representsiion choice for Tensl
employges: (3) A method of warking together on both health care policy and other programs that will
benefit patlents and amployees. We hope that {hese achieverents will be ‘nertionalized end provide
the bagis for many ysars of successiul work on pehalf ot our communities, our patianis rrd tha careglvers

employed by Tenet,
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